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APPENDIX A
HeEALTH CARE BENEFITS

For the 2021-2023 biennium, the Employer will contribute an amount equal to
eighty-five percent (85%) of the total weighted average of the projected medical
premium for each bargaining unit employee eligible for insurance each month, as
determined by the Public Employees Benefits Board. The projected medical
premium is the weighted average across all plans, across all tiers.

The point-of-service costs of the Classic Uniform Medical Plan (deductible, out-
of-pocket maximums and co-insurance/co-payment) may not be changed for the
purpose of shifting health care costs to plan participants, but may be changed from
the 2014 plan under two (2) circumstances:

1. In ways to support value-based benefits designs; and
2. To comply with or manage the impacts of federal mandates.

Value-based benefits designs will:

1. Be designed to achieve higher quality, lower aggregate health care services
cost (as opposed to plan costs);

2. Use clinical evidence; and
3. Be the decision of the PEB Board.

ArticleA.1 (B) will expire June 30, 2023.

The Employer will pay the entire premium costs for each bargaining unit employee
for dental, basic life, and any offered basic long-term disability insurance coverage.
If changes to the long-term disability benefit structure occur during the life of this
Agreement, the Employer recognizes its obligation to bargain with the Coalition
over impacts of those changes within the scope of bargaining.

If the PEB Board authorizes stand-alone vision insurance coverage, then the
Employer will pay the entire premium costs for each bargaining unit employee.

A.3  Wellness

A

To support the statewide goal for a healthy and productive workforce, employees
are encouraged to participate in a Well-Being Assessment survey. Employees will
be granted work time and may use a state computer to complete the survey.

The Coalition of Unions agrees to partner with the Employer to educate their
members on the wellness program and encourage participation. Eligible, enrolled
subscribers shall have the option to earn an annual one hundred twenty-five dollars
($125.00) or more wellness incentive in the form of reduction in deductible or
deposit into the Health Savings Account upon successful completion of required
Smart Health Program activities. During the term of this Agreement, the Steering
Committee created by Executive Order 13-06 shall make recommendations to the
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A4

A5

PEBB regarding changes to the wellness incentive or the elements of the Smart
Health Program.

The PEBB Program shall provide information on the Employer Sponsored Insurance
Premium Payment Program on its website and in an open enrollment publication
annually.

Medical Flexible Spending Arrangement

A.

During January 2022 and again in January 2023, the Employer will make available
two hundred fifty dollars ($250.00) in a medical flexible spending arrangement
(FSA) account for each bargaining unit member represented by a Union in the
Coalition described in RCW 41.80.020(3), who meets the criteria in Subsection B.5
B below.

In accordance with IRS regulations and guidance, the Employer FSA funds will be
made available for a Coalition bargaining unit employee who:

I. Is occupying a position that has an annual full-time equivalent base salary
of fifty thousand four dollars ($50,004.00) or less on November 1 of the
year prior to the year the Employer FSA funds are being made available;
and

2. Meets PEBB program eligibility requirements to receive the employer
contribution for PEBB medical benefits on January 1 of the plan year in
which the Employer FSA funds are made available, is not enrolled in a high-
deductible health plan, and does not waive enrollment in a PEBB medical
plan except to be covered as a dependent on another PEBB non-high
deductible health plan.

3. Hourly employees’ annual base salary shall be the base hourly rate
multiplied by two thousand eighty-eight (2088).

4. Base salary excludes overtime, shift differential and all other premiums or
payments.

A medical FSA will be established for all employees eligible under this Section
who do not otherwise have one. An employee who is eligible for Employer FSA
funds may decline this benefit but cannot receive cash in lieu of this benefit.

The provisions of the State’s salary reduction plan will apply. In the event that a
federal tax that takes into account contributions to an FSA is imposed on PEBB
health plans, this provision will automatically terminate. The parties agree to meet
and negotiate over the termination of this benefit.

Eligible employees will be provided information regarding the benefit and use of
the FSA funds at new employee orientation, during open enrollment periods, and
at the beginning of each plan year. The PEB Health Care Benefits Labor Coalition
and Health Care Authority committee will confer on methods of ensuring eligible
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employees understand and are able to access information regarding the FSA
benefit, including exploring ways for employees to access information in
preferred languages.
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SCHEDULE A
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ANACORTES Time 2:45 [1:30 [1:30 [1:45 |2:15 [2:15 [2:30 |2:45 |3:15 [3:00 [1:45 |2:15 |1:30 [1:00 |2:45
Miles 87 69 |63 |70 |70 |95 |95 |95 110 110 |87 |87 |39 |39 120
BREMERTON Time  [2:45 1:45 [2:00 |1:15 |:[45 [1:00 [45 [:30 [1:30 [1:15 [1:00 [|:45 |1:30 [2:00 |2:00
Miles |87 32 32 28 |28 |18 18 [18 33 |88 |0 32 |48 48 |33
MUKILTEO Time [1:30 [1:45 15 [[30 [1:00 |1:15 [1:30 [1:45 [2:15 |2:00 [45 [1:15 [1:15 [:45 [1:45
Miles |69  [32 0 14 14 |40 40 |40 |55 65 [32 |32 |26 26 |65
CLINTON Time |1:30 |2:00 [:15 45 [1:15 [1:30 |1:45 |2:00 |2:30 |2:15 |[1:00 |1:30 [1:00 [|:30 |2:00
Miles 63 (32 [0 14 14 |40 |40 |40 |55 |55 32 |32 26 |26 |65
EDMONDS Time [1:45 [1:15 |:30 [:45 :30  [1:00 [1:15 |[1:30 [2:00 [1:45 |:30 [1:00 [1:45 |1:15 |1:30
Miles (70 |28 |14 14 0 26 26 |26 |41 41 18 |18 |37 |40 |51
KINGSTON Time |2:15 [:45 |1:00 [1:15 |:30 1:30 [1:15 [1:00 |2:00 [1:45 [1:00 |:30 [1:15 [1:45 |2:00
Miles |70 28 |14 14 |0 26 |41 41 56 |56 18 [18 (37 |37 |51
FAUNTLEROY Time |2:15 [1:00 |1:15 [1:30 |1:00 [1:30 15 |:30  [1:00 |45 [:30 [1:00 |2:30 [2:00 |1:15
Miles |95 18 |40 40 |26 |26 0 0 15 [15 8 8 51 66 |29
VASHON Time [2:30 [:45 |1:30 [1:45 [1:15 [1:15 [:15 15 [[45 ;30 |45 [1:15 [2:15 |2:15 |1:30
Miles |95 18 |40 |40 |26 |41 0 0 15 |15 |8 8 61 66 [29
SOUTHWORTH Time [2:45 [:30 |1:45 [2:00 [1:30 [1:00 [:30 [:15 1:00 [:45 [1:00 |1:30 |2:00 [2:30 [1:45
Miles |95 18 |40 |40 |26 |41 0 0 15 |15 |8 8 61 61 29
PT DEFIANCE Time [3:15 [1:30 |2:15 [2:30 |2:00 |2:00 [1:00 [:45 [1:00 115 [1:30 |2:00 |3:00 [3:00 |:30
Miles 110 [33 |55 |55 |41 56 |15 15 [15 0 23 23 |76 |81 10
TAHLEQUAH Time [3:00 [1:15 |2:00 [2:15 [1:45 |1:45 [45 [:30 |45 |15 1:15 [1:45 [2:45 |2:45 |:45
Miles 110 [33 |55 |55 |41 56 |15 15 [15 [0 23 23 |76 |81 10
PIER 52 Time |1:45 [1:00 |:45 [1:00 [:30 [1:00 [:30 [:45 [1:00 |1:30 [1:15 :30  [2:00 [1:30 |1:00
Miles (87 |0 32 |32 18 18 |8 8 8 23 |23 0 43 |58 |33
WINSLOW Time |2:15 [:45 |[1:15 [1:30 [1:00 |:30 [1:00 [1:15 [1:30 |2:00 [1:45 |:30 1:30 [2:00 [1:30
Miles 87 (32 [82 |32 18 18 |8 8 8 23 23 |0 43 143 |33
PT TOWNSEND Time [1:30 [1:30 |1:15 [1:00 [1:45 [1:15 [2:30 [2:15 |2:00 |3:00 [2:45 [2:00 |1:30 :30  [3:00
Miles 39 48 |26 |26 [37 (37 |51 61 61 76 |76 |43 |43 0 76
COUPEVILLE Time |1:00 |2:00 [:45 [:30 |1:15 [1:45 |2:00 |2:15 [2:30 [3:00 [2:45 [1:30 [2:00 |:30 2:30
Miles |39 48 |26 |26 |40 (37 |66 |66 |61 81 81 58 43 |0 91
AKWA Time |2:00 [2:00 [1:45 [2:00 |1:30 [2:00 |1:15 [1:30 [1:45 [:30 [45 [1:00 [1:30 |3:00 |2:30
Miles (120 |33 |65 |65 |51 51 28 29 |29 10 |10 |33 33 [76 |91
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A. MEMORANDUM OF UNDERSTANDING
BETWEEN
DisTRICT NO. 1 MARINE ENGINEERS’ BENEFICIAL ASSOCIATION
AND
WASHINGTON STATE DEPARTMENT OF TRANSPORTATION,
FERRIES DIVISION
AND
STATE OF WASHINGTON, OFFICE OF FINANCIAL MANAGEMENT,
STATE HUMAN RESOURCES, LABOR RELATIONS SECTION

MOU Base Pay Rate — Section 6

If the Employer agrees to a greater general percentage increase to the base rate of pay for
another Washington State Ferries bargaining unit, then that percentage increase to the base
rate of pay will also become a part of the Tentative Agreement for this bargaining unit.
This MOU does not apply to targeted increases to specific job classes (for example to
correct inversion as a result of previous interest arbitration awards), or to base wage
increases that occur as a result of interest arbitration awards. This MOU applies solely to
the base rate of pay and will not affect any other economic terms of either a Tentative
Agreement or of a Collective Bargaining Agreement.

All tentative agreements affected by this MOU will continue to be subject to the applicable
provisions of RCW 47.64, including those of financial feasibility determination and
funding.

For the Employer: For the Union:

/sl 8/10/2020 /s/ 8/10/2020
Gina L. Comeau, OFM Date Jeff Duncan, MEBA Date
OFM/SHR Labor Negotiator MEBA Seattle Branch Agent
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B. MEMORANDUM OF UNDERSTANDING
BETWEEN
DisTRICT NO. 1 MARINE ENGINEERS’ BENEFICIAL ASSOCIATION
AND
STATE OF WASHINGTON, OFFICE OF FINANCIAL MANAGEMENT,
STATE HUMAN RESOURCES, LABOR RELATIONS SECTION
AND
WASHINGTON STATE DEPARTMENT OF TRANSPORTATION,
FERRIES DIVISION

Diversity, Equity and Inclusion

District NO. 1 Marine Engineers’ Beneficial Association (MEBA), the Washington State
Department of Transportation, Ferries Division (DOT/WSF), and the State of Washington,
Office of Financial Management, State Human Resources, Labor Relations Section
(OFM/SHR/LRS) mutually agree to the following:

WSF and MEBA are committed to the goal of creating a more respectful, diverse,
equitable, and inclusive work environment. This labor-management partnership is vital to
reaching this goal. To that end, the WSF will be engaging in an effort to reassess
recruitment, training, policy compliancy, and data reporting. As WSF modifies its policies
to support this work, the MEBA, whether through informal discussions at Labor
Management Committee (LMC) meetings, or through other more formal notice, will be
provided an opportunity to review and give input on these changes before they are adopted.

This MOU will expire on June 30, 2023.

For the Employer: For the Union:

/sl 8/5/2020 Is/ 8/5/2020
Gina Comeau, Labor Negotiator ~ Date Jeff Duncan, Seattle Branch Date
OFM/SHR/LRS Agent, MEBA
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C. MEMORANDUM OF UNDERSTANDING
BETWEEN
DisTRICTNO. 1

MARINE ENGINEERS' BENEFICIAL ASSOCIATION LICENSED & UNLICENSED

AND

WASHINGTON STATE DEPARTMENT OF TRANSPORTATION, FERRIES

DIVISION
AND

STATE OF WASHINGTON, OFFICE OF FINANCIAL MANAGEMENT,

STATE HUMAN RESOURCES, LABOR RELATIONS SECTION

It is agreed between the parties that the following terms and conditions apply to the selected
Licensed Engineers and Oilers. This Memorandum of Understanding (MOU) by and
between District No. 1 Marine Engineers’ Beneficial Association (MEBA), the
Washington State Department of Transportation, Ferries Division (WSDOT/WSF), and the
State of Washington, Office of Financial Management, State Human Resources, Labor
Relations Section (OFM/SHR/LRS) is mutually agreed to. MEBA acknowledges
WSDOT/WSF has developed and will administrate the Washington State Ferries Engine
Room Internship Program.

The parties mutually agree to the following:

1.

Vessel Engine crews shall play a vital role in ensuring the safety and effectiveness
of the program.

Intern candidate selection interviews shall be conducted by the WSDOT/WSF
Human Resource Department with a panel to include members from the fleet
(licensed or unlicensed engine crew) and MEBA. These participants shall be active
in the candidate scoring process.

Interns shall not be utilized for the following:
a. To perform work on vessels in lieu of crewmembers.

b. To actively participate in drills. Interns may only don and doff fire bunker
gear for training purposes. Interns are limited to observation at a reasonable
distance that does not impede the active crewmembers.

WSF will solicit the fleet for engine watches that desire to participate in the
internship program. Full concurrence of the watch team should be achieved in order
to participate. Currently there is no requirement for Qualified Assessors. In the
event that Coast Guard requirements change and Qualified Assessors are required
to be part of the crew, the WSF training department will assist in securing this
endorsement for those employees desiring the training, subject to maximum
number of qualified Assessors as determined by WSF. Any training needed to meet
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the Qualified Assessors requirement will be provided by WSF as per the training
provisions under the CBA.

5. No more than one (1) intern will normally be assigned to each watch. When
choosing watches, all reasonable efforts shall be made to place the interns on
vessels nearest to their respective homeports.

6. All assigned WSF employees that are on an internship watch crew, shall receive
compensation, as follows, for the duration of an intern assignment:

Position Rate per Hour
Chief Engineer $1.50
Assistant Engineer $1.50
Oiler/Wiper $1.50
Additional compensation for Qualified Assessors $0.50
7. Interns shall sign hold harmless agreements to relieve engine crew from any

potential personal liability related to the internship program.

8. This MOU may be terminated by either party with ten (10) days written notification
to the other.

This agreement shall be effective the 1% day of July, 2021 through June 30, 2023.

For the Employer: For the Union:

/sl 8/6/2020 /sl 8/6/2020
Gina Comeau, Labor Negotiator ~ Date Jeff Duncan, Seattle Branch Date
OFM/SHR/LRS Agent, MEBA
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D. MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
OFFICE OF FINANCIAL MANAGEMENT, STATE HUMAN RESOURCES,

LABOR RELATIONS SECTION

AND
THE WASHINGTON STATE DEPARTMENT OF TRANSPORTATION,
FERRIES DIVISION
AND
DisTRICTNO. 1
MARINE ENGINEERS’ BENEFICIAL ASSOCIATION LICENSED & UNLICENSED

This Memorandum of Understanding (MOU) is by and between the State of Washington,
Office of Financial Management, State Human Resources, Labor Relations Section
(Employer), the Washington State Department of Transportation, Ferries Division
(WSF/DOT) and District No. 1 Marine Engineers’ Beneficial Association (MEBA). The
intention of this MOU is to clarify the redirection process for Engine crew members on
vessels that are laid up or in shipyards to fill vacancies on vessels in service that are in
danger of not sailing due to vacant Engine crew positions. It is intended that this process
will ensure core service is met in a fiscally responsible way.

The parties mutually agree to the following:

1. Temporary Engineer Officer vacancies shall be filled pursuant to Section 2.1 of the
Licensed CBA and Rule 21.10 of the Unlicensed CBA. Temporary unlicensed
vacancies shall be filled out by the On-Call Qilers in accordance with Unlicensed
Rule 12.

2. If all provisions in the contract have been exhausted and the position remains
vacant, Dispatch will call permanent crew members for redirection.

3. Dispatch shall solicit volunteers first, but if unable to do so, as a last resort may
direct a qualified individual to the temporary assignment. If time permits, WSF
management and union representatives shall confer to validate that no other
crewing options are available. In in any case, both WSF management and union
representatives shall be notified as soon as practicable.

4. If the assignment in question is for a vessel in danger of losing service, the first
person the dispatcher contacts from the out of service vessel will be redirected per
the parameters below.

5. At the employees’ choice, crew(s) reassigned to a vessel in service shall receive
either;

MEBA-L 2021-23
M-5



10.

11.

12.

@ Round trip travel time and mileage per Schedule A from the terminal nearest
the employee’s home to the temporary assignment; or

(b) The Vacation Relief rate of pay and mileage per Schedule A. Travel time is
not payable with the Vacation Relief rate of pay except as stated in Section
12 (b) of the Licensed Agreement and Rule 10.02 of the Unlicensed

Agreement.

Employees will only be directed to stand a watch on vessels on which they have
current familiarization.

With pre-authorized overtime, unlicensed engine room employees may familiarize
on additional vessels on their scheduled days off. Employees shall not be required
to redirect for familiarization during their normal work week.

Employees scheduled on day shift shall not be redirected to a watch on night shift.
Employees scheduled on night shift shall not be redirected to a watch on day shift.

Employees have the right to refuse redirection if the round-trip travel from the
terminal nearest their home to the temporary assignment will exceed two and one-
half (2 ¥2) hours.

When a crew is reporting to an out-of-service vessel tied up at a terminal other than
their relieving terminal, it will be treated as if they are reporting to a vessel in the
shipyard. The crew shall receive roundtrip travel time and mileage from their
designated relieving terminal to the location of the assigned vessel, but their watch
will start and stop when they reach their assigned vessel. There will be no travel
within the watch.

This MOU may be terminated by either party with ten (10) days written notification
to the other.

This MOU shall set no practice or precedent, it will be effective upon final
signatures and shall expire March 31, 2022 and may be extended with the mutual
agreement of all parties.

For the Employer: For the Union:

/sl 01/06/2022 /sl 01/07/2022

Jerry Holder, OFM Date Eric Winge, MEBA Date
OFM/SHR Labor Negotiator

/sl 01/06/2022

Rachel Barckley Date
WSF Labor Relations Manager
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E. MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
AND
THE COALITION OF WSF MARINE UNIONS

COVID-19 continues as an ongoing and present threat in Washington State. The measures
we have taken together as Washingtonians over the past 18 months, have made a difference
and have altered the course of the pandemic in fundamental ways.

COVID-19 vaccines are effective in reducing infection and serious disease, and widespread
vaccination is the primary means we have as a state to protect everyone. Widespread
vaccination is also the primary means we have as a state to protect our health care system,
to avoid the return of stringent public health measures, and to put the pandemic behind us.

It is the duty of every employer to protect the health and safety of employees by
establishing and maintaining a healthy and safe work environment and by requiring all
employees to comply with health and safety measures. As a result of the above noted
situation, to help preserve and maintain life, health, property or the public peace, all
employees of the State of Washington are now required to become fully vaccinated or
covered by an exemption in accordance with the Governor’s proclamation 21-14.1.

In recognition of the above, the parties agree to the following:

1. All employees will take the necessary steps to be fully vaccinated by October 18,
2021, or be approved for an accommodation, unless otherwise authorized under this
agreement. The definition of fully vaccinated may include FDA-approved booster
shots. The parties agree to meet within thirty (30) days of any announcement that
booster shots will become a requirement for continued employment and bargain the
impacts in good faith to achieve the health and safety goal.

2. Employees who have difficulty accessing vaccinations, due their remote location
or other circumstance, will inform their supervisor or HR representative as soon as
possible. The Employer will assist in identifying vaccination sites with available
appointments.

3. Exemption process:

a. The Employer will provide employees with instructions and a list of all
necessary materials that need to be submitted to process an exemption
within three (3) business days of request. Exemption instructions and
materials will also be posted immediately to Agency SharePoint systems or
secured network drives with an email notice to all staff.

b. Employees will inform their supervisor or HR representative, either
verbally or in writing, as soon as possible if they wish to request a medical
or religious exemption. Employees are encouraged to submit the request no
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later than Monday, September 13, 2021. However, to the extent that
requests are received after September 13, 2021, agencies will continue with
processing requests received up to October 18, 2021. Requests received
after this date will not be subject to the provisions contained in Section 9b.

If the Employer requires a second medical opinion in the exemption
process, the Employer will cover all associated costs. The medical
appointment, including travel time, will be considered work time.

Employees whose exemption requests are not approved will secure a
vaccination appointment and provide verification of being fully vaccinated
by October 18, 2021 or be subject to non-disciplinary separation.

Only HR staff or staff who are bound to protect confidential and sensitive
information will handle and process exemption documentation. This
information will only be accessed by the Employer on a need-to-know basis.
All information disclosed to the Employer in the exemption process will be
kept confidential. This information will only be accessed by the Employer
on a need-to-know basis.

4. Accommodations for medical or religious exemptions

a.

Employees who are approved for medical or religious exemption will
automatically proceed to the accommodation process. The Employer will
conduct a diligent review and search for possible accommodations within
the agency. Employees requesting accommodation must cooperate with the
Employer in discussing the need for and possible form of any
accommodation.

Consistent with current practice, all information disclosed to the Employer
during the accommodation process will be kept confidential. This
information will only be accessed by the Employer on a need-to-know basis.

Upon request, an employee will be provided a copy of their reasonable
accommodation information that is maintained by the Employer.

The Employer will determine whether an employee is eligible for a
reasonable accommodation and the final form of any accommodation to be
provided. The Employer will attempt to accommodate the employee in their
current position prior to looking at accommodations in alternative vacant
positions.

In the event that an accommaodation is not available for an employee with
an approved medical or religious exemption, they will be subject to non-
disciplinary separation as stated in 3(d).
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Vaccine verification

All information disclosed to the Employer during the vaccination verification
process will be stored in the employee’s confidential medical file only. This
information will only be accessed by the Employer on a need-to-know basis.

Workplace safety
a. In accordance with current mandates, DOH and CDC guidelines:

i employee and visitor masking will be required in all indoor public
areas.

ii. symptom screenings will continue in accordance with DOH and
CDC guidelines.

b. If the employer requires an employee to get a Covid-19 test, it shall be done
on the Employer’s time and expense.

C. The DOH will track worksite and public health data (such as Covid-19
cases, hospitalizations and deaths) and abide by safety protocols established
by DOH and the CDC.

Paid leave

a. Employees will be allowed a reasonable amount of paid time for the
employee to travel and receive each dose of COVID-19 immunization. The
employer may require that the request for leave be supported by
documentation, which may include proof of the vaccination. If the employer
is offering vaccine at the workplace, the employer will allow employees to
receive the vaccine on work time.

b. When an employee tests positive using a rapid test at screening and is sent
home to isolate and the confirmation test comes back negative, any use of
accrued leave during the isolation period will be credited back to the
employee’s leave bank.

C. If the employee’s accrued sick leave is at risk of falling under forty (40)
hours, they may request shared leave from the shared leave bank if they are
required to isolate or quarantine and the employer is unable to accommodate
an alternative work assignment.

d. After October 19, 2021 and no later than December 31, 2021, employee’s
leave accounts will be credited one (1) personal leave day. This personal
leave day must be taken within the 2022 calendar year.

Workplace conditions

The agency will establish a contingency plan to address potential staffing crisis due
to vacancies created by the vaccination mandate. Due to public and staff safety
concerns the content of these plans will not be made public without mutual written
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10.

agreement by the parties to this MOU. The parties agree to continue to meet to
discuss questions regarding contingency plans.

The assignment of overtime due to staffing shortages will be assigned in accordance
with the collective bargaining agreements.

Conditions of Employment

a.

If an employee is not fully vaccinated by October 18, 2021 and has officially
submitted retirement paperwork to DRS, the employee may use accrued
vacation leave or leave without pay until their retirement date. This
provision expires on December 31, 2021. The use of accrued leave shall be
subject to the definitions and provisions contained in the collective
bargaining agreement.

If an employee has initiated their exemption request by September 13, 2021
and cooperates with the process, and the exemption is still being reviewed
on October 18, 2021, the employee will suffer no loss in pay until the
exemption decision is provided. If an employee’s exemption request has
been approved but an accommodation has not been identified, the employee
may use a combination of annual leave and leave without pay after October
18, 2021. If the exemption request is denied or an accommodation is not
available, the employee may use a combination of annual leave and leave
without pay for up to 45 days to become fully vaccinated. Failure to provide
proof of beginning the process of becoming fully-vaccinated within ten (10)
calendar days of denial will result in non-disciplinary separation. Failure to
provide proof of full vaccination within the 45-day period will result in non-
disciplinary separation.

If an employee receives the first dose of the vaccination late and fails to
become fully vaccinated by October 18, 2021, the employee may use leave
without pay for up to thirty (30) calendar days to become fully vaccinated
and retains the right to return to their previous position or a vacant position
in the same job class at their work location provided the employee has
become fully vaccinated and the employer has not permanently filled their
previous position. This provision expires on November 17, 2021.

If an employee has not initiated an exemption request and fails to provide
proof of vaccination by October 18, 2021, the employee will be subject to
non-disciplinary separation.

Employees who are subject to non-disciplinary separation shall be eligible
for state employment upon becoming fully vaccinated.

Leave without pay taken in accordance with this MOU will not impact seniority

dates.
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11. By mutual agreement, any grievance pertaining to provisions in this MOU will be
expedited.

The provisions of this MOU shall expire on December 31, 2021 and may be renewed
upon mutual agreement.

Dated September 7, 2021

For the Employer: For the Unions:

Is/ Is/
Jerry Holder, Senior Labor Negotiator Rhonda Fenrich, Lead Negotiator
OFM/State Human Resources WSF Marine Union Coalition
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F. MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
OFFICE OF FINANCIAL MANAGEMENT, STATE HUMAN RESOURCES,

LABOR RELATIONS SECTION

AND
THE WASHINGTON STATE DEPARTMENT OF TRANSPORTATION,
FERRIES DIVISION
AND
DISTRICT NO. 1
MARINE ENGINEERS' BENEFICIAL ASSOCIATION LICENSED & UNLICENSED

This Memorandum of Understanding (MOU) is by and between the State of Washington,
Office of Financial Management, State Human Resources, Labor Relations Section
(Employer), the Washington State Department of Transportation, Ferries Division (WSF)
and District No. 1 Marine Engineers’ Beneficial Association (MEBA). The parties
recognize that even with a reduced schedule there is continued shortage of qualified engine
room employees. This MOU provides for temporary reassignments of Licensed and
Unlicensed engine crew to support continued ferry service while these positions are filled
permanently. The intent is to avoid the disruption and inefficiencies associated with the
contractual bumping associated with the elimination of year-round assignments.

The parties mutually agree to the following:

1. WSF management will identify vessels projected to be out of service for extended
periods due to planned or emergency maintenance and preservation, or vessels that
are otherwise not planned for routine service (“inactive vessels”). Currently, vessels
in this category include:

M/V Wenatchee
M/V Walla Walla
M/V Sealth

M/V Tokitae
M/V Kennewick

2. For each inactive vessel, a minimum of four (4) Chief Engineers will be retained,
one (1) for each watch. Upon mutual agreement, crewing adjustments (additions or
exceptions) will be made as needed.

3. All other crews permanently assigned to these vessels will be offered opportunities
for extended temporary assignment to fill vacancies elsewhere in the fleet. Service
need may require mandatory reassignment if no volunteers are available.
Compensation will be at the vacation relief rate of pay with mileage, or the
employee’s standard rate of pay, with travel time and mileage (employees’ choice).
The basis for travel time and mileage will be from the terminal nearest the
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10.

11.

employee’s home to the temporary assignment. Travel time is not payable with the
Vacation Relief rate of pay except as stated in Section 12 (b) of the Licensed
Agreement and Rule 10.02 of the Unlicensed Agreement. Temporary reassignment
will be made based on seniority as follows:

4.1 — Voluntary solicitations will be offered on seniority basis.

4.2 — If not filled through voluntary reassignment, management may temporarily
reassign employees by reverse seniority, with exceptions per paragraph 5.

Employees who have scheduled bid vacation between_through the period of this
MOU, shall not be required to switch work weeks.

Hardship exceptions for reassignment will be considered on a case-by-case basis,
in accordance with state HR policies or through mutual agreement with union and
management.

Management shall establish temporary yard oiler positions to support out-of-
service vessels from which permanent oilers have been reassigned. Such positions
would be filled by seniority with an abbreviated timeline if required.

Temporary assignments may be for up to eight (8) weeks, or longer with the
agreement of both parties. The intent is to fill the vacancies until permanent
assignments have been executed.

In cases where the temporary assignment is greater than fifty (50) miles from the
terminal nearest the employees’ home, employees may elect to receive per diem in
lieu of daily travel time and mileage. Employees electing to receive lodging and
meals per diem shall provide hotel receipts and shall not actually travel. This is a
safety measure, and per diem is not payable where other state-provided shore
accommodations are available. Employees electing to stay onboard a vessel will
receive per diem for meals-only.

All affected employees will still be able to bid for permanent vacancies as they are
posted. While actual assignment may be delayed, the rate of pay will be
commensurate with the employee’s permanent position, or the temporary position,
whichever is greater.

Additional resources needed to support inactive vessels will be filled through the
solicitation and dispatch of Temporary Assistant Engineers from the MEBA Hall.

This MOU may be terminated by either party with ten (10) days written notification
to the other.
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12.  This MOU shall set no practice or precedent, it will be effective upon final
signatures and shall expire March 31, 2022 and may be extended with the mutual
agreement of all parties.

For the Employer: For the Union:
/s 01/06/2022 Is/ 01/07/2022
Jerry Holder, OFM Date Eric Winge, MEBA Date

OFM/SHR Labor Negotiator

/sl 01/06/2022
Rachel Barckley Date
WSF Labor Relations Manager

MEBA-L 2021-23
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1. Bargaining unit employees who occupy more than one position will receive
only one lump sum payment. Eligibility for the lump sum payment will be:

a. Based upon the position in which work was performed on July 1,
2022; or
b. If no work was performed on July 1, 2022, then based on the position

from which the employee receives the majority of compensation.

2. The amount for the lump sum payment for part-time employees will be
proportionate to the number of hours the part-time employee was in pay
status during fiscal year 2022 in proportion to that required for full-time
employment.

Dated September 22, 2021

For the Employer For the Union

/sl Is/
Jerry Holder, Senior Labor Negotiator Rhonda Fenrich, Lead Negotiator
OFM/State Human Resources WSF Marine Union Coalition
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THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 1% day of July 2021.

For the District No. 1-PCD, Marine Engineers’ Beneficial Association (AFL-CIO),
Licensed:

/s/

Jeff Duncan
Seattle Branch Agent

For the State of Washington:

/s/ /s/
Jay Inslee Diane Lutz, Section Chief
Governor OFM/SHR, Labor Relations and

Compensation Policy Section

/s/

Gina Comeau, Chief Negotiator
OFM/SHR, Labor Relations and
Compensation Policy Section
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